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Introduction: St. John’s University (Queens, NY) B.S. Nursing Program is located in the most
ethnically diverse urban area in the world with over 160 languages spoken. Our students very
much represent the diversity of Queens, NY. In acknowledgment of this, the curriculum
incorporates The Theory of Transcultural Nursing by Dr. Madeline Leininger.

Purpose and Significance: The purpose is to educate and prepare nursing students in the
concepts of DEI to best care for all patient populations with a critical understanding of how
Social Determinants of Health effect the overall health and wellness of our community, both
locally and globally. We acknowledge, celebrate, and learn from each other through
incorporating DEI discussions, activities, and reflections in all courses and promoting a sense of
belonging within the program and the College.

Processes/Procedures and Recommendations for Practice, Research, Service, or Teaching:
St. John’s University is in its second year of admissions of undergraduate nursing students and
will be welcoming a new diverse cohort in fall 2024. We currently have 162 traditional
undergraduate pre-licensure nursing students from various diverse ethnic backgrounds, first
generation college, with disabilities, and who represent the LGBTQIA+ community. Being a
new program in a remarkably diverse community with an equally represented student population,
we not only incorporate DEI into our curriculum, but also leave room to adjust as we learn more
about this student and community population.

My poster presentation will include the current strategies that are utilized to incorporate DEI
strategies and scaffold these initiatives throughout the nursing program:

e Curriculum Integration: The nursing curriculum includes courses which are focused on
DEI concepts and threaded through each nursing course in the program. Resources that
are required in these courses focus on the concepts of person-centered care and it’s
connection to the health outcomes of DEI communities. Underrepresented and
vulnerable populations, such as the LGBTQIA+ population are also addressed.

e Diverse Integration of Faculty and Staff: Active recruitment and retainment of diverse
faculty and staff to serve as role models for nursing students.

e Cultural Competence Training: The College offers the Institute of Critical Race
Relations for collaboration and educational workshops for faculty and staff.

« Clinical Rotations: Selected clinical rotations reflect the diverse communities and offer
nursing students opportunities to provide optimal person-centered care.
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« Community Engagement: Collaboration with diverse local high schools to attract and
recruit a diverse student population. Participation in ethnic and cultural events on campus
offers students opportunities for learning and cultural sensitization.

e Simulation and Role Play: Our Simulation Center will have diverse mannikins and offer
students opportunities for participation in DEI related issues.

e Assessment and Evaluation: Include DEI related questions in assessments and exams to
encourage and evaluate student understanding of DEI concepts.

o Reflective Practice: Require students to document and analyze their experiences and
DEI related challenges as a nursing student.

e Student Organizations and Events: Creation of Nursing Student Organization, Peer
Mentoring and Nursing Pledge Ceremony which offer opportunities for study
collaboration, support and sense of belonging.

e Media Campaigns: The nursing social media campaign reflects the DEI initiatives and
demonstrates the diverse student body.
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