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fostering belonging and future prospects through work experience
Regina Jaschke, Alisdair McKibben, Ellen Minshull, Gayle Thomson - Careers and Employability Service

The ABDN Internships are a programme of part-time paid internships exclusively available to University of Aberdeen students sourced both from the University’s
Academic Schools/Professional Services and from local employers in key target sectors. Internships are financed through income generated from careers fairs,
external funders and central University budgets. The internships aim to offer students opportunities for meaningful work experience which allows them to apply
their skills and knowledge beyond the classroom, gaining confidence and building professional relationships. An extensive programme of support at every stage of
the internship journey — from application to interview and throughout their internship experience — also allows us to engage with a large number of students from all
years and Academic Schools, equipping them with employability skills to set them up for success in competitive graduate labour markets.

121 employer
partnerships

Employer Engagement:

We collaborate with regional employers and
University departments to create internship
opportunities. This strengthens University-industry
connections and reputation while contributing to
regional economic growth and local talent pipelines.
Internally, internships support institutional projects
and plug skills gaps for departments.

Key targets
Sectors are aligned to the
regional development plan and
where limited paid opportunities
exist for students (e.g.
charities, SMEs, Nature)

Inclusive by design

Roles are capped at

20 hours to align with
visa restrictions

Application stage:

Through a series of workshops, tailored online resources
and one-to-one support, students are encouraged to
create targeted CVs and covering letters. These are then
shortlisted by the Careers and Employability Service,
based primarily on the quality of the application. Further
feedback is offered to unsuccessful candidates, ensuring
maximum learning.

4,903 applications submitted

“Having an ABDN Intern was a big
help to our storytelling project. They
brought fresh ideas, strong research

and digital skills, and a creative
approach to our local stories. Their
support helped us progress our
project and it was a great learning
experience for them too.”
(Employer)
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Interview stage:
Shortlisted students are invited
to further workshops and mini
practice interviews to help them
prepare before employer/host

department interviews.

Career Readiness survey 2025 insights

58% of our stude
to work part-time

 students would like to
nship or placement

“This internship has had a significant

Impact on my professional growth and
career aspirations. The experience has

Increased my confidence in working

with diverse stakeholders and
delivering insights that can shape

organisational decision-making—skills

that | know will be invaluable in my

1,052 interviews conducted future career.” (PGT student)
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100% of interns

-
Case Study - Our Union Street

Both Oliver, now a final year Geography and
International Relations student, and Milly, now a
graduate of English and Film, completed funded ABDN
Internships with OUS and have been retained on a part-
time basis for over a year.

Listen to Milly
share her
experience of her
ABDN Internship.

) recommend the
programme

Internship experience:
Students’ learning is supported through a
structured programme of reflection
through prompts, meetings with staff and
their peer group, enabling interns to
articulate the skills, knowledge and career
Insights gained from their experience.

Future enhancements:

1) Sector review and expansion
based on local labour market
need and student preference.

2) Collaboration with Language
Centre for further support of

International students.
3) Enhanced interview training for
external partners.

281 interns placed

For further information, please visit the ABDN Iinternships web page or email r.jaschke@abdn.ac.uk.
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