Employer-led Interdisciphnary Student Projects: What Actually Works?

Dr Stuart Durkin, University of Aberdeen, Aberdeen, Scotland (stuartdurkin@abdn.ac.uk)
& Dr Joy Perkins, Heriot-Watt University, Edinburgh, Scotland (joy.perkins@hw.ac.uk)

Overview

This poster explores the pedagogical and partnership approaches underpinning the 30 credit, ‘(Employer led Interdisciplinary Project’ module at the University of Aberdeen.
The module is offered to penultimate year undergraduates in the School of Social Science and attracts students from non-vocational programmes, including Politics and
International Relations, Sociology, Anthropology, Economics, Philosophy, and Modern Languages (Durkin & Perkins, 2025).

A key module feature is the 12 week experiential learning opportunity delivered through virtual, interdisciplinary group projects set by SMEs, start-ups, and third sector
organisations. Students typically work in groups of three to four on real-world briefs, many sourced through Interface, a Scottish Funding Council supported organisation
linking universities with external partners. The poster highlights what worked, challenges encountered, and the support that made a difference to delivering this work-
Integrated learning teaching provision with external partners (Fleming et al., 2023).
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