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Overview: This poster presents a pilot study conducted with the Academic Misconduct Committee at Heriot-Watt University's School of Engineering and
Physical Sciences. This work explores whether Generative Al can help committees make fairer, faster, and more empathetic decisions on academic
misconduct, especially across culturally diverse student populations. Committee members reviewed hypothetical case studies alongside policy-informed
GenAl recommendations, then rated GenAl as a potential collaborative partner across integrity, fairness, and inclusion. The findings point to human-Al
collaboration as a promising route to more consistent, compassionate, and culturally aware misconduct decisions.
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